FATIGUE POLICY

A key element of MOS’s commitment to the wellbeing of its personnel is in the
identification and management of situations where fatigue may impact on the
health or safety of each individual.

CObaballiER 1o Understanding that there is a direct correlation between accidents and time

worked, MOS requires that all business units implement and maintain the following

for all worksites:
BUSINESS INTEGRITY

¢ The maximum period that can be worked offshore by any Senior MOS
employee or direct contractor will normally be 60 days. - 3 parties will be
actively encouraged to adapt this regime.

OUR EMPLOYEES ¢ The maximum period that can be worked onshore by any MOS employee will

be 30 days without adequate time away from the work site.

e The maximum shift that can be worked offshore by any MOS employee or
OUR CUSTOMERS contractor will normally be 12 hours in 24 hours, followed by a minimum of 10
hours uninterrupted rest. Where any employee is required to work longer than
12 hours for operational reasons, the maximum allowable time period shall not
exceed 2 days, but the person will have no less than 77 hours rest in any 7 day
OUR SHAREHOLDERS period and this is subject to management approval.

e Saturation exposure shall normally be limited to 28 days seal-to-seal.
SOCIETY All senior personnel shall be trained/required to:

e Recognise signs of sleep deprivation and/or fatigue and the impact on
themselves and others.

TOTAL QUALITY e Report to appropriate individuals (superintendents, —masters) the
circumstances in which fatigue and lack of sleep are impacting on individual
wellbeing and workplace safety.

PERFORMANCE ; . . .
Any employee who feels that fatigue is impacting on his/her personal safety or

health is encouraged to bring this to the notice of his/her supervisor immediately.

ENVIRONMENT

H & S FOR ALL
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